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1. Introduction  

The approved code of conduct shall act as a guide, to indicate the standards of conduct and 

accountability, in an engineering college and to assist them both in carrying out required duties 

and in their relationship with Principal and staff of the college.  

This Code therefore is aimed at promoting well informed and accountable college governance, 

but not authoritative in good practice.  

By accepting appointment to the Board of Governors, each Governor agrees to accept the 

provisions of this Code.  

 

Interpretation  

In this Code: ‘Board of Governors’ means the further group of person of the society and the 

college, which was established for the purpose of conducting the College;  

‘College’ means this KDK College. 

‘Vision/Mission’ means the statement set out for the KDK College.  

‘Core Values’ means those Core Values set out for the college and agreed by the Board of 

Governors from time to time.  

‘Chairperson/Chairman, ‘Member', Ex-Officio Member, Member Secretary  means respectively 

the Member of the Board of Governors of the College, the Chair of the Board of Governors, the 

Principal of the College and the Officer of the statutory body of Govt. of India, state govet., and 

university.   

Purpose  

The basic purpose of this code of conduct is to build trust, honesty and integrity in the conduct of 

the college. Also to establish minimum standards of ethical practice expected from all the 

members of the governing body. 

Scope  

This Code of Conduct applies to all Board members of KDK College, including those appointed 

or elected, voting or non-voting and ex officio. 

Ethical conduct - Compliance with the Law: 

Board members should act at all times in full compliance with all applicable laws.  
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2. General Ethical Practices:  

Board members should behave, and be perceived, as ethical people. Integrity, honesty, and trust 

are essential elements of the institutional progress.  

 

Special Ethical Practices:  

Each Board member shall:  

(a) Look for alternative solutions and discuss in each meeting on all issues coming to the 

Board to the maximum extent possible without any fall out. 

(b) Commit to monitor the administrative and academic work,  financial sanctions, allocation 

and utilization without any prejudice. 

(c) Discuss and balance the short-term and long-term result of the decision taken by the body.  

(d) Should adopt fair practice in all of its judgment.  

 

3. Conflict of Interest  

 

Definition:  

A conflict of interest arises when a Member’s other interests may put into question the 

independence, impartiality and objectiveness that a Member is obliged to exercise in the 

performance of his or her duties. A conflict of interest may be real, deemed or perceived, and it 

may involve a financial or nonfinancial interest.  

A conflict of interest does not exist where (a) A Member has or may have an interest in common 

with many other members; (b) A Member has or may have an interest that is insignificant; 

 

Disclosure of Own Conflict of Interest:  

It is the responsibility of a Member to identify a conflict of interest to the Chair of the Board in 

writing, or verbally at a Board meeting if the conflict of interest arises without notice.  

A Member who has a conflict of interest in relation to an issue must declare this prior to Board 

discussion or other consideration of that issue wherever possible. It shall be an obligation of 

Board Chair to notify the disclosure to all board members.  
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Disclosure of Conflicts of Interest of Other Members:  

If the Chair of the Board or any other Member believes another Board member to have a conflict 

of interest, the Chair of the Board or other Member must identify the conflict of interest to the 

rest of the Board.  

 

Process for Determining Existence of Conflict of Interest:  

Where there is a disagreement among Members about the existence of a conflict of interest, the 

board shall resolve the same through the discussion and with an amicable solution. In such 

proceeding the Member, who have raised the conflict of interest must remain absent. 

 

General Obligation to Report Violations of Code of Conduct:  

A Board member who becomes aware of a violation or suspected violation of this code of 

conduct has an obligation to report the violation or suspected violation to the Board Chair.  

 

Guidance from Board Chair or President:  

Any Board member with a concern about standards of ethical behavior may seek guidance from 

the chairperson. 

 

Taking Oath by each member 

Each member will take an Oath of Office to be sworn or affirmed, signed, and dated, before the 

Board at the commencement of the Member’s first meeting with the Board. The Board Chair will 

administer the Oath of Office. 

 


